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Welcome to Develop Your Future Il, a career planning curriculum for high school
students. Using the theme of photography, we ask students to think of their lives as a personal
picture album. The story of the past is already there, and they have the power to determine how
future pictures will look. Through a series of 12 modules, students are challenged to focus on
themselves and the world of work, and to learn about the different lenses and filters that could
be used to create their future images. Experiential activities, called snapshots, are used to help
students understand the process. Also, there are handouts with additional information. In the end,
the film is developed and the emerging pictures become clearer.

The curriculum is grounded in the best of career development theory, especially that of
Donald E. Super and John L. Holland, and assessment, using the time- and research-
honored Kuder Career Planning System. Further, measurable objectives are included with each
lesson, as well as information about its linkage to two sets of nationally recognized
guidelines —the National Career Development Guidelines sponsored by the National Occupational
Information Coordinating Committee (NOICC) and the National Standards for School Counseling
Programs developed by the American School Counselor Association (ASCA). The workforce com-
petencies from the government-sponsored Secretary's Commission on Achieving Necessary Skills
(SCANYS) are also included.

We, the authors, are experienced developers, teachers, and school counselors who understand the
value of giving students direction in their lives. We also understand the time limitations and stress
of trying to fit such a program into the busy schedules of high school students. Therefore, we have
created a program that is flexible enough to be taught in many different time periods — during
teacher advisee periods, classroom periods, block schedules, or even as an extracurricular activity.
The time allotment for each module of the curriculum is noted.

If you can use all of the modules but have time blocks shorter than the assumed 55 minutes, you
may have to shorten the lesson using only its most critical elements; these are marked with an as-
terisk (*). If you must remove entire modules in order to meet fewer than 12 times, we grudgingly
suggest that you consider removing some combination of Modules 4, 5, 8, and 11. However, if
you eliminate Modules 4 and 5, you will need to prepare students for Module 6 (taking the Kuder
Career Search and/or the Kuder Skills Assessment-16) at the end of Module 3. If you are fortunate
enough to have more time than required by the curriculum as written, consider the optional activi-
ties noted at the end of some lesson plans.

We also know that you, the facilitator of the curriculum, have very limited time. Thus, we
have prepared a “cookbook” of lessons that require very little preparation on your part.
Each lesson begins with an overview of the class period, which includes a section called
Facilitator Preparation. Following that, there is a complete lesson plan. Mini-lectures and discus-
sion questions are scripted in italics, though you may certainly paraphrase if you wish. Homework
assignments in each module will expand the students’ understanding of the topic. Of course, how
and if you use these assignments is at your discretion.

Copyright © 2005. JoAnn Harris-Bowlshey and Nancy S. Perry. All rights reserved.
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Introduction: For instructors who may want or need some background information related to each lesson, we
have included resource material for that purpose. Following that material, everything you need to
teach the lesson, except copies of the Kuder Career Search with Person Match, the Kuder Skills
Assessment-16, and Super's Work Values Inventory-revised which are online, is included— mas-
ters of the snapshots, handouts, and transparencies may be printed directly from the Adobe® PDF
file. The PowerPoint slides can be accessed online from the main menu of your Administrative
Database under the Develop Your Future tab. They should be viewed with a computer projection
system. Having the visuals in this format allows you to customize the presentation with additional
information you may choose to discuss within the curriculum. Transparencies stating the title and
objectives for each lesson are provided for your optional use at the beginning of each module.
Locations for using the remainder of the transparencies are indicated by a graphic symbol in the
left margin of the lesson plan.

continued

Some modules assume that students can work in a classroom setting where they have access
to the Internet. However, if such access is not available, alternate resources are suggested. It is
also assumed that students will be able access the Internet to take the Kuder Career Search with
Person Match, the Kuder Skills Assessment-16, and Super's Work Values Inventory-revised online
at home, at school, or in a library.

Experience tells us that learning the career decision-making process is a life skill that will
stay with students long after history dates are forgotten or calculus is but a fleeting memory.
In this curriculum, students are encouraged to take control of their futures by focusing on
available options and making informed choices. You are the photography instructor who will guide
students as they plan to complete their albums. You can make a difference in their lives.

Copyright © 2005. JoAnn Harris-Bowlshey and Nancy S. Perry. All rights reserved. -2 pooe



Develop Your Future addresses
National Career Development Guidelines,
National Standards for School Counseling Programs,
and SCANS Workplace Competencies
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National Career Development Guidelines: FF I I I LTI
1. Understanding the influence of a positive self-concept X
2. Skills to interact positively with others X
3. Understanding the impact of growth and development X X | x X
4. Understanding the relationship between educational
achievement and career planning
5. Understanding the need for positive attitudes toward
work and learning
. Skills to locate, evaluate, and interpret career information X | x X
. Skills to prepare to seek, obtain, maintain, and change jobs X
. Understanding how societal needs and functions influence
the nature and structure of work
9. Skills to make decisions X
10. Understanding the interrelationship of life roles X X
11. Understanding the continuous changes in male/female roles X
12. Skills in career planning X X x| X x| xIx|x]|x
Developed by the National Occupational Information Coordinating Committee (NOICC).
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National Standards for School Counseling Programs: F IFEFPFTEIIE Y
Career Development

Standard A: Students will acquire the skills to investigate the
world of work in relation to knowledge of self and to make X x| xIxIxl|xlIx |x X | x
informed career decisions.

Standard B: Students will employ strategies to achieve future
career success and satisfaction.

Standard C: Students will understand the relationship between
personal qualities, education and training, and the world of work,

Developed by the American School Counselor Association (ASCA).
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Develop Your Future addresses
National Career Development Guidelines,
National Standards for School Counseling Programs,
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and SCANS Workplace Competencies o
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SCANS Workplace Competencies and Related Modules: \@Q @ob\»@o@ @05%@0&\' @o&k@\} & @o&» §§I\o@ @§
Resources X X x| x| x| x
Interpersonal Skills X
Information X XX
Systems X
Technology X x| x| x| x

Source: U.S. Department of Labor. (1991). SCANS Report: What work requires of schools. Washington, D.C.: U.S.
Government Printing.
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SCANS Foundational Skills and Personal Qualities: F TP I FEIEEFEI PR
Basic Skills

Thinking Skills X X

Personal Qualities X|[X]|X X X

Source: U.S. Department of Labor. (1991). SCANS Report: What work requires of schools. Washington, D.C.: U.S.
Government Printing.
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Module 1

the Develop Your Future tab.

Overview of Course

Module 1: The Big Picture - Career Planning

Module 2: Changing Lenses - Work and Career
Planning in the 21st Century

Module 3: Focusing on Choices - Good Decision
Making

Module 4: Multiple Lenses - Career and Life
Roles

Overview of Course

¥ Module 9: Zooming in on Favorites - Learning

about Occupations

¥ Module 10: Framing the Picture - Planning for

Education

¥ Module 11: Looking Through the Telephoto

Lens - Planning for the First Job

¥ Module 12: A Personal Picture Album - Career

Portfolio and Action Plan

Bass

. Module 1

Bass

. Module 1

Copyright © 2005. JoAnn Harris-Bowlshey and Nancy S. Perry. All rights reserved.

Transparencies, continued

Prepare the following transparencies to display with a projector and screen, or arrange for a
computer and display device to show the slides as a PowerPoint presentation. The PowerPoint
slides can be accessed online from the main menu of your Administrative Database under

Overview of Course

v Module 5: A Self-Portrait - Self-Concept and
Career Planning

¥ Module 6: Focusing on Yourself - Learning about
Your Interests and Skills

v Module 7: Focusing on the World of Work - How
Work is Organized

v Module 8: Using the Right Filter - Values and
Occupations

Homework for Next Session

¥ Interview one of your grandparents or
someone who is over 60 years of age.

v Ask this person about work when he or
she was first employed, including
— type of job
— number of hours per week worked
- dress code at work
— location of work
— approximate pay
— length of time with same employer

1-14 poeee
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